Information §ubmitted~to the Assembly Standing Cominittee on Ethics and Guidance, pursuant to
a subpoena issued on August 16, 2012: ~

1. On December 8, 2011, an employee in the district office of Assemblymember Vito Lopez
(E1) contacted Yolande Page regarding unwelcome sexual advances by Mg, Lopez.!
Subsequent conversations with Ms. Page took place the following week durmig which E1
indicated that she was going to file a complaint, but that she neededitg speak withJer - -
attorney.? She also indicated that she did not want her life story in the hg tt
there was some personal history that made the situation all
that she had explained this to Mr. Lopez when she had agktd hi

2. On December 14, 2011, EI sent a brief email to Mg Liopezieopied to"Counsel’s office, in
which she stated that Mr. Lopez fired her after a sertes of escalating incidents in which -
she repeatedly denied his sexual advances.’ Counsel’s ‘effice made numerous '
unsuccessful attempts to contact E1, by email, regular midil. and telephone from December
15" through December 28™.* . s

3. On December 28, 2011, a second gmployee: o
Lopez (E2) contacted Counsels office;*xprésging concern that she might be fired by Mr.
Lopez and attributing this cencéy ituation involving E1. E2 stated that she was
offended by Mr. Lopez’s-donduct, gspeciatly his behavior toward E1.

4. On January 3, 20123

furtheranéé.of her conversations with Counsel’s office, E2
provided a writteh accous '

t of alleged misconduct by Mr. :Lop'ez.5

! Ms. Page rela&ed the col cxsat‘imx as follows: E1 said that at Mr. Lopez’s request she had been looking for an
- apartment for hiim in Albany.and that he told her that he would only get the apartment if she moved in with him. She
asked Ms. Page tfihe had td do it and was told no, of course not. She said that he wanted her to cuddle with him
every night and that k& ¥4d told him no and that she did not want to be intimate with him. E1 stated that whenever .
ed his advances, he would blow up and get upset. She stated that he told her to wear a button-down shirt
ecithe top two buttons unopened. She said that he told her that he had feelings for her and when she told him
that she didezthiave feelings for him, he would say things like, “you need to turn the corner.” She also said that he
invited her to attend the Somos Conference, but only if they shared a room. She didn’t want to share a room with
him, so she didn’t attend. Ms. Page stated that she encouraged E1 to. contact Counsel’s office and advised her that
EAP was an available resource. » S : . ' .
2 During one of these subsequent conversations, E1 reporied that she had recently told Mr. Lopez that he'needed to
stop sexually harassing her. She said he used foul language and said, “If you don’t want to be here...” but then took
her to a meeting. ' . 7 '
3 This email is attached to the submission. The employee’s name is redacted. :
* Counsel’s office assured E1 on December 15" that she remained on the payroil. Both E1 and E2 remained on the
" Assembly payroll through June 6, 2012. :
S This account is attached to the submission. The employee’s name is redacted.
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5. On. January 4, 2012 E1 contacted Counsel’s office by email, stating that she was out of .
town and would follow up when she returned. She agreed to call at 2: OO on January 12,

.{On J anuary - 12® Counsel’s office was contacted by an attorney representmg both E1 and
E2 who directed that there be no further dmmmmn with her chents regarding the matter.®

——

7 On June 6, 2012, the Assembly and Assemblymember Lopez signed a settiement

agreement with E1 and E2 with no finding or wrong-doing or any admis s that any
party acted improperly or unlawfully. A confidentiality agreement was includ

which prohibited disclosure of the underlying circumstances of thedispute, th

' agreement, or any terms of the agreement, “except in response to a

response to a valid subpoena...” The agreement also provmi"ﬁ that MiLopéZ and the

employment in the ofﬁce of Assemblymember Lopez The aéﬁeemeﬁt further prev1ded
latpr tod ‘claim for hqmdated

.hls staff yvexe reqmred to receive supplementary instruction
concemmg the &gsemnbly Stxual Harassment/Retaliation Policy, and
1dent1ﬁcat10n and % ,1dance of sex dxscnmmauon and sexual harassment in the

Respectﬁllly submitted,

Carolyn Keams
Deputy Counsel to the Majority

8 El‘ and-E2 were represented by the law firms of Cuti Hecker Wang LLP and Alred Maroko & Goldberg
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William Collins

From: —
~ Sent: " Wednesday, December 14, 2011 1:02 PM

To:

Ce: pagey@assambly.state.ny. us collmsw@assembly state.ny.us;
. kearnsc@assembly.state.ny.us.

Subject: o : temunatlon

December 14“‘,’ 2011
Dear Assemblyman Vito Lopez

As you are fully aware, you ﬁred me on. Sunday, after a series of escalatmg mmdents in Wh1ch I. .
repeatedly denied your sexnal advances and told you to stop making sexual and other i mappropnate T
remarks to me and other staff or to retaliate against me, and after I reported your behavior last week
~ to human resources. * Although you told me that I should still report for work for a brief transition
before leaving, you then continued to yell at me on Monday, within ear shot of all staff| stating that. -
you were "not going to get caught up in this minutia type of thing" or "be bogged down in bullshit."
. I no longer feel safe at work or in your presence. It is impossible for me to perform my actual -

. job, and I need time to recover from the way I have been treated. You have forced me out, and 1

- am no longer able to report to work. I ask thatyou continue to pay me while I recover. Inany
event, | currently have 5 personal days and 6 days of unused comp time, so regardless of your
posmon, I should recewe a paycheck through and including December 28, 2011. :

I have lcft all work related materials and papcrs on my desk and my keys and lcﬁ: instructions for

staff to deal with omstandmg matters My Assembly LD. will be placed n the mail as of later
today
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-

Assemblymember Viio J. Lopez

- 434 5.5™st.

. Brookiyn, New York 11102
William F. Colfins

. Counsel to the Majority
New York State Assembly
Room 448M, State Capitol
-Albany, New York 12248

January4,2012

Here is a brief wntten fcilow-up to our phone conversation. In sum, Assemblymember Lopez has

i fepeatedly made unwanted, . unweicome sexually suggestive comments directed at me and several -

members of the staff, aswellasgeneraﬂytreaﬂngthefemale members of the staffd‘rﬁeremiyﬁumthe '
malestaﬁmemheminwaysthatnegaﬁvdympadhwandwhemermefanaiemmnbasafsaﬁm '

"able to.do ‘their work. When a female employee does not accept his inappropriate behavior, he ’

retaliates bv telhng them that they “have the wrong attitude” or “don't care about their job” and
suggests or mreatens that they might be bettér off working in ancther office. | have personally
‘witnessed the follawmg mmments by Assemblymember anez. :

T e Frequent comments to me and other female about our appearances, all in the context of
constanﬂyencnuraging ustnhefﬁrtannusandsexvmordertobegood at our jobs:

o - telling me and oﬂlefstowearhigh heels
o teihngmeandotherstowearskwtsandearrings

otemngafemaieemployeethatshe neededtodosomettungaboutwamngher'
eyebmws’ . . ..

o nepeatedlyteﬂingastoryaboutawomanwhowasvetysuccssﬁxlather}ob and

- dsmbtmheras'ﬁirmtiom and always wearing a minisklrt"

. Onseveraloccasmns.asapartofadiscussmnabouthowspecrﬁcfomerfemaleempbyees .
' weresuceessfulatmeir}obs descrfbmgthemashavmgbeenﬂlrlzhausmﬂmmalsmﬁre
-community ‘

. Frequerrﬂyjokmg,inmvpresenceandmepmemeofoﬂwers dxatvamusmaieemployeﬁ are
: mlovew:ﬂf'vanmsfemaieemployees '

L] Frequenﬂy telling female employees to smile, a comment | have never heard directed at a male
empéovee :
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. Teilmg the female employw that they cannot mention their boyfnends

¢ Requiring female employeas to attend additional events (e g., -all of me “coalition” events
ptanned by other staff members), aithough maie empiovees are not he!d to the same standard.
 For instance, if a female employee does not attend, Assembiymermber Lopez will inquire why
she i not in attendance, and then the next time he sees her, he will chastise herforfamngto
attend. | have witnessed that pattern.on several oczasions, but never for a male employes.

‘e In staﬂ‘ meetings, repeatedlv tell‘ng a story regarding a visit by the President of the Dcmmlcan
" Repubiic,.in which the President allegedlv remarked that he i ked vis:ting Brookiyn because “the
women all wear short sk:rts" '

in addition, other employes have toid'me of various comments where Assemhlymember anez has
made explicit comments about their body as well as teliing them to wear short skirts, high hee!s specific
ftems of jewe!ry, and to be flirtatious. For msmnce, one femaie employee mentioned that he once told
" her she “had smaH breasts" and therefore “shouid wear low cut shirts.” A!sn, two female emp!oyees_
" have mentioned that he has asked and/or pressured them (individually, and on separate occasions) to -
* share a hotel roomwtthhtm ’ :

‘These cnmments and both the dismmmatnry and retaliatory behavmr are humﬁiat:mg for me, and
“make it extremely difficult and often impass:hie o perfnrm the functions required of my posxtmn. in my
opinian, the atrnosphere created by Assemblyman Lopez’s mrds and behavmr is such that his.
 impression of my performance is not merit-based, but rather on whether | adhere to what he. considers. .
- is the acceptable role for a female's behawor—speaﬁcallv, fhrtatiuus, dressed in high heels and skirts,
and always available sumaﬂy

This. is just a summary of what I've expenenced w:th some hnghhghted specific exampies, rt is not
everythmg that occurred ar that | have cbserved.
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